Retirement Benefits Police Officer

Sworn Police Officers Mandatory 401(a) plan

Police officers become eligible for the police retirement on the first day of
employment. This is a required plan. Officers contribute 10% of their base salary
and the City contributes 10% into a pre-tax plan. Officers are 100% vested following
five years of employment. Police Officers do not participate in Social Security.

Police Voluntary Match Plan
Any voluntary contributions made (into any City plan available Voluntary 401 or 457 plans) by Police Officers
are matched by the City up to the maximum of 5% and will be an additional contribution to your 401(a).
Employees have their choice of the 401(a) Principal Voluntary after tax, 457 deferred or ROTH plans with
Nationwide Retirement or FPPA. City portion of the voluntary match will be made to the 401(a)-pre-tax
Principal Police plan. Officers are required to complete enrollment in order to participate *Remember,
employees can contribute up to the IRS maximums; however, the City will only match the first 5%.

Sworn Officer Voluntary 401 AFTER TAX
Sworn police officers have the option to participate in the Principal AFTER tax 401 additional plan up to the IRS
401 limits. Contributions to the Principal Voluntary 401 counts towards the Police Match Plan. Please

complete the City of Loveland Police Match Plan form to initiate.

Principal Financial
1-800-547-7754
www.principal.com

Voluntary 457 Deferred Compensation with Nationwide Retirement

You are eligible to participate in a 457 Deferred Compensation Plan through Nationwide

Retirement. This plan provides for pre-tax or Roth after-tax contributions. Please complete the
City of Loveland Police Match Plan form to initiate. Once you have established an account, Nationwide

contributions changes can be made at any time on-line at www.LovelandRetirement.com.

Voluntary 457 Deferred Compensation With FPPA

Police Officers are eligible to participate in a 457 Deferred Compensation Plan through FPPA This
plan provides for pre-tax or Roth after-tax contributions. Please complete the City of Loveland
Police Match Plan form to initiate or to make contribution changes.

Fire Police Pension Association Death & Disability

As a Police Officer with the City of Loveland, Colorado Revised Statutes require you participant in the Fire and
Police Pension Association of Colorado (FPPA) Death and Disability Plan. This plan was established January 1,
1980 and is administered by FPPA. This program is based on Colorado Revised Statutes, Title 31, Articles 30,

20.5 and 31 and as a new officer, you will be enrolled automatically and the City will pay the required 3.8% of
your base wages into the plan until you have reached age 55 and 25 years of service.

Nationwide Retirement
www.LovelandRetirement.com

Chad Ballandby
ballacé@nationwide.com
1-320-267-7400

Principal Financial
Steve Laine
970-484-9776 or
Steve@MKOFinancial.com

Fire Police Pension
Association
www.fppaco.org

College Invest
www.collegeinvest.org

Click on Fidelity
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